
“Leaders”  
 

Written by Vivian Soong 
 

After yet another brutal New England winter, the sun is finally shining. People are eating 
lunch on the quad, flowers are starting to grow, and the environment is finally starting to feel like 
spring. The warm weather brings joy to everyone (for the most part). Unfortunately for juniors, 
the warm weather signals the beginning of “Junior Spring,” a time where work and pressure 
begin to ramp up as the college process begins. In fact, in my dorm, the single rooms are 
reserved for juniors in the spring semester so that we can focus on our work without the 
distractions of a roommate.  

Part of the reason why junior spring is so stressful is the expectations that the school sets 
for the class in terms of leadership. Traditionally, the juniors of Milton Academy attend the Class 
II Retreat (C2R)--24 hours of bonding time with the grade at Camp Bournedale in Plymouth, 
Massachusetts. I know what you’re thinking. What could be better than spending the entire 
weekend in cabins with your entire grade? But to be completely honest, C2R was not as bad as 
people expected. The point of the weekend was to help the grade determine what kind of leaders 
we wanted to be next year as well as inspire students to take up leadership positions throughout 
the school. Within the 24 hours, I certainly did not have an epiphany and realize that I wanted to 
be a leader, but I will admit that I began to take leadership more seriously after that weekend.  

Colleges value leadership, and consequently, many people aspire to obtain these types of 
positions. But it’s not just colleges. The fact that Milton has C2R shows how much emphasis the 
school puts on leadership, and this standard promotes the idea that in order to be successful, you 
must be a leader. However, we cannot all be leaders because in order to be a leader, followers 
must exist, as mentioned by the recent New York Times article about leadership, specifically in 
the college admissions process.  

But why are leaders the people that we should aspire to be like? I’m sure that we can all 
think of numerous people who are considered “leaders” but do nothing to help the school, and 
inversely, I’m sure that we can all think of people who are not “leaders” but do everything a 
“leader” should. Being a true leader is not about the title but rather about what you do; however, 
many people, especially in private schools, do not consider this when running for leadership 
positions. I can’t help but think that school elections are popularity contests where the most 
well-liked person wins instead of the person with the good ideas. Students do often pick a person 
that they think will be productive, but students also often elect a person who is only there for the 
title of being a leader. It is so frustrating to watch this theme occur over and over again, and it is 
extremely unfair to the qualified people that would make great leaders. Although you don’t by 
any means need a title to be a leader, it is nice for those who are truly leaders to gain recognition. 
As I dive deeper and deeper into Junior Spring, I hope that people consider these ideas when 



voting for the people to represent the school next year so that the best person for the job get 
elected regardless of social status.  


